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Context: 

 

From April 2017, all organisations that employ over 250 employees are required to report annually on 

their gender pay gap.  The gender pay gap is defined as the differences in the average earnings of men 

and women over a standard time period, regardless of their role seniority. 

 

Poundland’s workforce consists of more females than males, although the balance between male and 

female colleague shifts in favour of male colleagues in more senior grades within the organisation.   

 

 
 

This profile is consistent with that of the sector and is reflects the number of female part-time workers 

for whom flexible hours prove attractive.  Our gender pay gap results should be considered in the 

context of this distribution. 

 

Gender Pay Reporting 

 

The following results, in line with mandatory requirements, have been calculated as at April 2017: 
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Mean gender pay gap The difference between the 
average hourly pay rate of all 
male and all female employees 

10.43% 

Median gender pay gap The difference between the 
middle value of pay for all men 
and middle value for all women 

0% 

Mean bonus pay gap The difference between the 
average bonus paid to men and 
women 

-0.28% 

Median bonus pay gap The difference between the 
middle value of bonus paid to 
men and women 

26.41% 

Proportion of male receiving 
bonus  

The proportion of men who 
were paid a bonus 

11.2% 

Proportion of females receiving 
bonus  

The proportion of women who 
were paid a bonus 

7.7% 

   

Quartile Pay Bands 

 Lower Quartile Lower Middle 
Quartile 

Upper Middle 
Quartile 

Upper Quartile 

Male 44.3% 23.3% 45.6% 58.8% 

Female 55.7% 76.7% 54.4% 41.2% 

 

Key Findings:  Gender Pay Gaps 

 

Poundland’s overall mean gender pay gap average of 10.43% is lower than the national average and 

reflects the practices the Poundland has put in place to ensure the fair and consistent treatment of its 

colleagues.  The median average is the same for both male and female workers, reflecting the volume of 

colleagues in the same role, where pay is consistent across both genders.   

 

Key Findings:  Bonus Pay Gaps 

 

Poundland’s overall mean bonus pay gap illustrates the equity of bonuses paid during the reporting 

year.  Whilst the median appears significant (26.41%) this reflects the split of male / female role 

incumbents in the bonusable population and represents a value of £26.41.  The value of bonus 

payments are informed by store performance.   

 

Conclusions and Commitments 

 

This report is helpful in presenting an analysis of the organisation in relation to gender pay and 

highlights the need to encourage more women to progress their careers within our business and so 

undertake more senior roles.  This will largely be done through our recruitment, talent management and 

development activity. 



 

Poundland has an objective of engaging and retaining colleagues through becoming an employer of 

choice, offering many exciting opportunities for all.  It aims to be fun and friendly with something for 

everyone and puts equality at the heart of its people decisions.   

 

Poundland’s Board believes that its workforce should reflect the diversity of the communities and 

customers that it serves.  We aim to treat all of our colleagues fairly and consistently throughout the full 

employment lifecycle.  We have implemented candidate attraction strategies that encourage the widest 

pool of candidates to apply for available roles and include diversity training as part of our management 

training toolkit. 

 

Statement 

 

I confirm that Poundland Limited has prepared its 2017 gender pay gap report in line with mandatory 

requirements. 

 

Michelle Burton 

Group HR Director, February 2018 


